“OKLAHOMA STATE BUREAU OF INVESTIGATION ' -/-DATE S A \

Crifninal History Record Information Request . _ Request Submitted via:
) 6600 North Harvey = ' _ Type Of Search chuested H-rFax O _Maﬂ [T In Persori
klahoma C]_ty, OK 731 16 . . o D Name Baged 515 00 Requesis will be retumed in the same mannet receivbd.‘
(405) 848 6724 | . ’ K D State Fingetprint-based - $19.00 " Mail requests should include postage-paid reply envelope,
(405) 879-2503 FAX . ’ E (Must Include Fmgerprmt Card) - . FaJ.( requests must include & dedicatéd Fax line # for retum:
hitp://www.ok.gov/osbi/Criminal_History/ = Sex Offender _
- j Mary Rippy V1o]ent Off'ender \ ( . ) . /
/ ACCEPTABLE FORMS OF PAYMENT: [ CASH [ BUSINESS CHECK [ MONEY ORDER I

Fax requests must include

D CASHIER S CHECK O viSA O MASTERCARD O DISCOVER O AMERICAN EXPRESS payment by Credit Card,

CREDIT CARD NUMBER . ' EXPIRATION DATE
NAME AS IT APPEARS ON CREDIT CARD
. (PLEASE PRINT)

\ CARD HOLDER SIGNATURE (REQUIRED}, /
/ REQUESTOR INFORMATION: (Type or print cleaily in blue or black ink)A ' \ :

REQUESTOR’S | : -

NAME . S _ | SIGNATURE OF REQUESTING PARTY

STREET ADDRESS _ '

- ) [Sive - ] STATE‘ . zip

PHONE NUMBER _ ‘ _ .
@RPOSE OFREQUEST___~_- R - /
/ - S.UBJECT INFORMATION: (Type or print clearly in blue or black ink) | A \

NAME . - | |

LAST . . . FIRST . R . MIDDLE

ALIAS/MAIDEN NAME(S) —

DATE OF BIRTH _ _ . 7 __ (MM/DD/YYYY). If date of birth is upavailable, include exact age Ef subject.
QACE‘ _ SEX _ .SOCIAL SECURITY NUMBER- ) . . .' J ‘

' - ~ SEARCHRESULTS: _ "' .
ﬁk]ahoma State Bureau of Iﬁvestigétih ﬂ)klahoma Department of Con‘echons\ ﬂ)klahoma Department of Corrgctmns\
: Sex Offende: ‘ ) | Violent Offegdr;; )

Computerized Criminal History

D G S|

. Usiless fingés p: int cards are provided, record mjbr wation Is fumrshed solely on the bas:s of name or descr:ptwn similarity with the subject of your inquiry.
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(405) 262-0345
Ext. 103
Fax (405) 262-0745

~ PERSONNEL

et e SUPPLEMENTAL EMPLOVMENT- QHESTI@MNATEE"FOK
INDIAN CHILD CARE WORKER POSITIONS

NAME:: g DOB:

JOB TITLE: DEFT. :

‘P.L, 101-630 hequires that employment applications for child cone positions that
Anvolve neguban contact with on control over Indian children, ensuies thai the
person hired for these positions have not been found guilty of, or pleaded, nofo
contendend. (no contest) fo violent crimes on drug felonies,

1. Have you ever been awwriested for orn charged with a YES NO
crime involving a child? {I§ yes, provide fhe date,
explanation of the violation, disposition of the
- arrest on charge, place of ocecurrence, and fhe name
( . and address of the -police or court involved,)

2, Have you evern been found guilty-of, on enfered a plea - -~ YES NO
- of nolo contendere (no contest) on guilty fo any offence
under: Federal, State or Tribal Law {nvolving crimes of
~vbolence; sexuak assault, molestation, exploifation,
confact or prostitution; or ciimes against persons?
(An Affimative answer makes.applicant ineligible fox
employment] . ‘

T centify that my response 1o these quesiions are made under penalty of perjwry,
which i5 punishable by- fines of up fo $2,000,00 on 5 Yas imprisonment, ok both;
and 1 have received notice that o ciiminal background check will be conducted.
T undensiand that my night to obtain a copy of any criminal history report made
available ta the Cheyenne-Arapaho Tribes and my right fo challenge the accuracy
and completeness of any inforunation contained in the report,

Signatune: Date:

Sociak Services, Law Enfoncement, Child Care Proghams, HeadSfart Proghams, Youth
Sheliten, and ICH personnel, and other programs employing persons who have regulwr
contact with ot control over Indian children. Foster Parents and ofher

nesiding in a foster home.




indian Education Committee
Member Ethics and Code of Conduct Agreement

As a member of the Cheyenne & Arapaho Tribes - Johnson O’Malley |EC, | shall adhere to
the following code of conduct; and shalk:

Represent ali IEC-Parent Commiitees {PC) honestly and equally and focus on the
interests and mission of this organization.

Avoid any conflict of interest or the appearance of impropriety and shall hot use IEC
commitiee membership for personal gain.

Recognize that an IEC member has no legal authority as an individual and decisions can
be only made by a majority vote at a committee meeting.

Take no private action that might compromise the Committee or program administration
and shall respect the confidentiality of privileged information.

Encourage and respect the free expression of opinion by fellow committee members and
others.

Abide by majority decision of the Committee, while retaining the right to seek changes in
such decisions through ethical and constructive channels with respect to the Chain of
Command as stipulated in the JOM Handbook. *(irieverce Proceduses

Be involved and knowledgeable about not only local educational concerns, but also about
state and national issues.

Not intrude into management or make staff decisions.

Provide two weeks advance notice in writing upon decision fo resign position within
committee and upen resignation will return all Committee materials to the JOM Program
Director.

The role of the IEC Committee member shail be to:

® & & o8 °

1,

Aitend local PC and IEC meetings as duly called.

Define Mission and Vision and determine long and short term goals for the JOM
Program.

Monitor and evaluate the JOM program and its progress in relation to its Mission, Vision,
and goals.

Develop policies that set the parameters for IEC and local PC governance, and program
operations.

Provide stewardship of the fiscal resources in relation to the mission of the JOM program.
Ensure timely submission of appropriate documents for local PC.

Maintain avenues for effective communication with all stakeholders.

Advocate for students and quality public & tribal education.

Abide by all laws, rules, and regulations and policies; and model ethical behavior at all
times.

, have read and will abide by the code of conducst and roles as

stated above, and by my mgnature affixed hergto, | understand that any failure to adhere to
the aforementioned code of conduct and roles of an IEC member may resuilt in my dismissal
as |IEC member in accordance to the approved bylaws as stipufated in the JOM Parent
Handhbook.

Signature

Date

Print Name




